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Hello, My Fellow Managers…

We have received information that there is a new incentive for anyone who would like to join 
UPMA.   “Any new EAS members that join from March 1, 2021 thru August 31, 2021 will 
receive a free year of membership, dues withholding will start once they reach their 1-year an-
niversary with UPMA.” We have 154 non-member EAS in the Washington. A lot of the newly 
promoted EAS do not know Managers have the right to representation; you do not have to go 
into an interview by yourself, because UPMA will provide someone to be there with you. 

“How do I sign up?” Well, it is pretty simple. 

1. Log into unitedpma.org
2. Click on membership
3. Click on Join
4. Click on Join now 1187 for online submission 
5. Click on Download 1187 for the mail-in form

When you log into UPMA by entering unitedpma.org in the address bar, you will be able to 
check out all the membership benefits. 
•	 Representation	-	With	all	the	stuff	rolling	downhill	now	days,	who	does	not	want	that.	
Know you will get someone who will fight for you and your job.
•	 Education	–	The	Washington	chapter	is	having	a	one-day	conference	on	April	24th	that	
starts at 10:00 a.m. It will last until 4:00 p.m. and lunch will be provided. Want to know more? 
Our Facebook page has a lot of information about upcoming events.
•	 Adverse	Action	and	Legal	Defense	Service	(AALDP)	–	To	be	eligible	for	AALDP	ben-
efits, you must be an active EAS member of UPMA for at least one year prior to the day of the 
initial proposed adverse action. 
•	 Networking	–	You	will	learn	that	you	are	not	alone.	Someone	somewhere	out	there	is	
probably going through the same, or similar, thing. 

Come out, get involved, be proactive.

Catrina Loman
Vice President: Membership

Free Membership Offer!
 

   

As I think about the past year and our COVID chaos, I am thankful the year is behind us, and 
that we can move forward with what we have learned.  We all have our stories and experiences 
that we have lived during this time, good and bad.  The increased package volume has placed 
a lot more work on our employees.  It has been a revolving door for RCAs as the volumes 
make it impossible to get a route done in the evaluated time, so there goes your percent to 
standard.  I am holding on by a thread to my sanity as I struggle to get the requirements of my 
job done every day; I am sure there are quite a few out there feeling the same way.  I would 
love to talk to you about your successes and failures.  A good way to hang onto your sanity is 
to have a network of people to talk to. Don’t have a network?  I encourage you to come to the 
Spring Meeting on April 24th in Olympia. You will get to meet other Postmasters/Managers 
from Washington.  This is our first time in over a year to be able to get together since COVID.  
I hope to see you there.  Let’s share our successes and failures together.  

 Continued on Page 6

 Stay Safe and Stay Strong!

Wendy Fleming
Secretary
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Why not share this newspaper with others in your office

Let’s Go Out with a Bang! 

Gordon Williams
President

“The	needs	of	the	many	outweigh	the	needs	of	the	few”	–	Spock.

I hope this finds you all well. The many changes I have seen in the US Postal Service and the management organization have been tectonic over the 
last many decades.  With our executive board members’ help, support, and dedication, we have faced many challenges collectively and individu-
ally throughout 2020 and 2021.  I do not need to list all the challenges we have faced and have overcome last year and that we still face as we move 
forward.	I	hope	that	in	2021	we	can	pick	ourselves	up,	dust	ourselves	off,	and	gather	once	again	to	support	each	other,	network,	and	learn	from	and	
teach each other how we can perform our jobs and recruit new participants in the leadership of this great organization.  
 
We have secured a Spring Conference location at Hotel RL (formerly	Red	Lion) Olympia 2300 Evergreen Parkway, Olympia, WA 98520.  We will 
be taking care of some chapter business ahead of the Tri-State Convention at Hood River coming up in June.  It will be a one-day meeting with gen-
eral and business sessions on Saturday, April 24, 2021.  There will be no registration fee. Lunch will be provided.  If you plan to attend in person, 
you will need to contact Jackie Gurr, and she will be able to get you registered.  We also may have a Zoom component for those who cannot attend 
in person.  Information will be coming out soon via our Facebook page and a direct mailing.  We are planning a morning session to begin at 10:00 
am and conclude by 4:00 pm.  Lunch will be for one hour.  We will be conducting business but will also have a presentation or two, depending on 
time.  More information will appear in this issue of the Cascade Connection.  

In June, we will hold the Tri-State Convention with our UPMA brothers and sisters—active, associate, and retired—from WA, OR, and ID.  By then, 
we hope to gather safely and to rebuild and grow into the future for the benefit of us all and the great US Postal Service that we all have known and 
depend on as employees and customers for uniting our nation.  More information will be forthcoming, so keep an eye out on our various communi-
cation	platforms	(Facebook,	our	chapter	webpage	@	washingtonupma.com,	and	good	old	mail).		If	anyone	wishes	to	help	with	Hood	River	planning,	
please contact Jackie Gurr, our convention chair.

We	have	ramped	up	our	chapter	member	rep	(CMR)	committee,	and	as	they	say,	business	has	been	a	boomin’.		That	is	not	a	good	thing.		Yet,	our	
group of well trained reps is ready when the need arises.  Prevention is the best course for these situations, and we all need to take advantage of the 
resources	that	USPS	and	UPMA	can	offer	at	work	and	outside	of	work.		

Safety has to be our top priority as leaders.  We will be having biweekly meetings with Seattle District to help produce some ideas that will improve 
our safety culture in each office and out on the street.  We all know the challenges that have always been there with equipment, lifting, and driving, 
and now we have the COVID environment.  I will be getting my second vaccine shot soon and, even with that, masking, cleaning, social distancing, 
and	common-sense	efforts	at	work	and	at	home	will	not	change	for	me.		If	you	have	any	thoughts	or	ideas	that	you	would	like	our	executive	board	to	
address to help with our safety performance, please let us know.  

Our physical and emotional health at work and at home should be a priority.  There are many resources available to us, such as EAP and our insur-
ance.  As leaders, we all need to remember that we are required at work to wear a mask and enforce mask wearing for our employees.  Also, practice 
social distancing and handwashing/sanitizing.  

We will be working with our retirees for ideas for Tri-State Hood and the April conference.  Our retirees will be so valuable to our new active par-
ticipants	who	will	help	rebuild	UPMA	into	a	strong,	effective,	and	supportive	organization	for	all	of	its	members.		Our	retirees	have	seen	what	works	
and what does not, and their strength, experience, and dedication certainly have inspired this young fella.

The hundreds of people and experiences I have had with the Postal Service, the unions, and the management organizations have been so enriching 
and fulfilling to me and my family.  I appreciate each and every one of you, and even in the most difficult of circumstances, it is our shared goal of 
service to our communities that will sustain us going forward as it always has.  

Please be safe, be kind, have some fun when you can, and laugh a little.  Stay united and stay healthy!  

Every day may not be good, but there’s 
something good in every day. 
     – Alice Morse Earle
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Brian Ireland
Chapter Member Representative

2021 is here, and it’s now time to renew our connections that were lost in 2020.

Your UPMA executive board has been busy planning for the 2021 convention season, and we hope that many of you will plan to come and join us 
in April in Olympia as we have lots of business to take care of. We are also planning for the Tri-State with our brothers and sisters from the Idaho 
and Oregon chapters to be held in June in Hood River, OR. This past year has had many trials and tribulations, but we now need to look past those 
and start anew. We need to band together once again. Now that COVID phases are advancing and vaccinations are becoming available, it will be 
safer for us to come together to support one another.

From what I have just read in the national UPMA news, Headquarters is looking into the HORRIBLE fast track hiring process. I really hope this is 
true and that it gets corrected soon. It is not any faster than the old way, and we have no control over who gets hired. We need to go back to the rule 
of three and interviewing our applicants; this is the only way we will get qualified applicants once again. The organization has wasted so much mon-
ey on the fast track hiring process. Employees are getting hired, quitting, getting in accidents, and they have no idea about what they actually signed 
up to do. Even worse, current employees who get a low score are not even considered since they are not the top score. So, we hire someone new and 
have to train them from the beginning, and the person who was great doing the job but just didn’t want to transfer to another office or city due to 
the clerk contract is let go. What a waste. It’s so very sad in so many ways. Our company/HQ needs to go back to the basics and remember that this 
company is run by humans; we need to empower and hire the best ones we can, not just anyone who can answer questions from home about their 
personality. We need to be allowed to ask past work history questions again and ask why they want to work for USPS. We need to be able to ask if 
they have any idea what is expected in the job they have applied for, and so on. I know I’m preaching to the choir. These are some of the issues that 
our UPMA members push up to our national office to be addressed at the HQ level. We need our Washington membership to get involved and help 
make the USPS a better place for us all.

The	April	24th	conference	at	the	Hotel	RL	(formerly	Red	Lion)	in	Olympia	is	a	one-day	event—from	10	a.m.	to	4	pm.—and	lunch	will	be	provided.	
There is no registration fee, so we should have a huge turnout.

Can’t wait to see all your smiling faces!

Kristin Luther
Treasurer

Spring is Coming

Greetings,	fellow	UPMA	members!		I	want	to	start	off	by	inviting	all	of	you	to	our	April	24th	gathering	in	Olympia	at	the	Hotel	RL	(formerly	
Red	Lion)	from	10:00	to	16:00.		There	is	no	registration	fee	for	this	event,	and	lunch	will	be	provided,	so	no	excuses	for	not	coming,	right?		

Things have been fairly busy around the District when it comes to EAS employees receiving investigative interviews.  Based on this and my 
interaction with MPOOs and other Managers that are performing the investigative interviews, I believe there is a lot of pressure put on these 
Managers regarding performance and safety.  That being said, we as Postmasters, Managers, and Supervisors need to ensure that we are fol-
lowing all instructions that are coming from our Managers as long as they don’t violate safety rules and regulations.  If you have any questions 
regarding	this,	please	give	me	a	call.		If	you	are	ever	given	an	instruction	verbally	(usually	over	the	phone),	and	you	don’t	feel	comfortable	about	
it,	follow	up	that	conversation	with	an	email	to	your	boss	saying	something	to	the	effect	of	“Hey	boss,	per	our	phone	conversation,	I	will	be	do-
ing	(here,	write	in	whatever	you	were	told	to	do).	Please	respond	to	this	email	if	I’ve	misunderstood	anything	that	you	mentioned.”		After	you’ve	
sent the email, print a copy of it out and put it in your CYA folder.  Feel free to save a copy on your computer as well.  If you get a response from 
your boss, print that out as well and file it in the same folder.  We can’t be too careful these days, based on the things that I’m seeing and hear-
ing.

During one II that I was involved with, I asked the Manager interviewing if he/she was a UPMA or NAPS member, which was answered in the 
negative.  I then said, you know I could walk out onto your workroom floor and find something that you would be in trouble for, so you should 
probably think about joining one of the management organizations in case you ever need representation.  I then said, it doesn’t necessarily 
take much for you to be moved from the chair you were sitting in today to the chair that the chair of the person you were interviewing.  I also 
stressed that, as Managers, we need to stick together and look out for each other. I think it made an impact, but I still need to follow up on that 
conversation.

Stay strong and know that your UPMA executive board is available and willing to help out.  Feel free to email or call us if you have questions.  

I hope to see many of you on April 24th and, don’t forget, lunch is provided!!!

We Need to Stick Together
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Charles P. Smith
Executive Vice President 

All USPS employees are welcome to join UPMA

Is Change Really A Comin’?

It’s tough to write articles these days with much positive spin. It would be so awesome to be able to report on progressive changes for the future, 
but honestly, I am not sure I can. I mean, there may be, but we will not know till the dust settles and, even then, I am not sure those who remain 
will really notice any improvements.

There is legislation being proposed that theoretically would help the USPS. President Biden is nominating people to the Board of Governors who 
will likely provide some balance and accountability. One of them is well known former Deputy PMG Ron Stroman and another is former legal 
counsel for the APWU Anton Hajjar. Both gentlemen have broad experience in the field. Ron provides a voice from inside L’Enfant, and Hajjar 
provides a voice of Labor. The third person is a Coloradan known nationally as a huge advocate for mail-in balloting; I believe Colorado was the 
first	state	to	go	to	100%	mail-in	balloting.	I	like	this	attempt	at	putting	in	people	with	different	backgrounds	who	understand	the	Postal	Service,	
as opposed to know-nothing political hacks. By the time this is printed, we should have some heavy news on District realignments as well as a 
VERA announcement. 

I suppose if you are desperate to get out of the USPS, a VERA is, in fact, good news. I suspect, depending on what the realignment entails, that 
could be good news for some. So, there you go, some good news.

In	terms	of	what	we	deal	with	daily	out	here	in	the	field,	I	am	skeptical	that	there	will	be	any	effort	made	to	show	value	and	appreciation	to	those	
in the USPS who do the heavy lifting. I mean, if a business has ever missed the mark between what they say they want to do and actually doing it, 
I am not sure I can point out a better example than the USPS. 

For example:

Safety	Program:	It	exists	on	paper,	but	we	are	not	staffed	to	truly	implement	it.	
Health and Welfare Committees:  DITTO
Customer	Service:	It’s	talked	about,	but	again,	we	are	not	staffed	to	achieve	it.	How	do	you	fix	WTIL	when	your	window	clerk	staffing	is	based	on	
artificial numbers created by pencil pushers who have no clue what customer service entails?
Quality Work Environment: Have you ever tried to get something fixed? There are like three people trying to apply band aids to hundreds of fa-
cilities and, then when something finally breaks, it takes months to get it fixed—i.e., those HVAC’s that break right before summer. Run to failure 
is not a realistic strategy; it’s a fool’s errand. 

How	do	you	feel	about	getting	emails	(multiple	times	a	day)	from	Operations	regarding	your	variance	that	come	from	people	who	have	never	
worked in the customer service portion of the USPS? Heck, these same folks are the ones coming out and leading Function 4 teams. It’s no dis-
respect to them; it’s not wrong for them to try and work their way up. But it is a symptom of the overall problems we face as an organization. We 
put people in jobs because they want out of the craft, and we don’t recruit people remotely qualified for specific jobs. Of course, it’s hard to recruit 
when	there	are	no	carrots	to	offer	as	an	incentive.

The emails, the nonstop emails. The twenty-three reminders every day about certifications, whether you have done yours or not. The other forty-
five emails per day that do not pertain to your office at all, but because the sender is too lazy to be specific, we all end up with the email. I mean, 
for an organization that talks Lean Six Sigma so much, you would think someone would have learned how much time is spent by 900 people to 
read an email that turns out to be relevant only to a handful of offices. Let’s say 900 people read a two-minute email that only needed to be sent to 
thirty	people.	Well,	that’s	1800	minutes	(30	hours	-	one	email)	of	time	spent	by	us	in	the	field	vs.		maybe	two	minutes	to	select	the	thirty	people	
and	send	them	the	email.	Hell,	let’s	call	it	ten	minutes	(maybe	they	are	slow).	Which	option	is	the	most	efficient	use	of	postal	time?	

The example of excessive emails is just more proof that we are not on the same team and that poop rolls downhill, and those of us who do the 
Postal Service’s most important work are at the bottom of that hill. 

UPMA is doing its level best to respond to nonsensical attacks on our members but it is not easy when the only people that the USPS chooses to 
hold accountable are on the bottom of the hill or close to the bottom. Please consider coming to the next convention and getting involved. We are 
only as strong as the collective. 

Folks, my advice. Look for exit strategies, especially those of you who have been around awhile. The USPS will tell you they value you, but they 
have proven repeatedly that this is not true. There is a reason that people are simply resigning from the USPS. I have never seen anything like it 
in my almost twenty-six years. For me I am hopeful to be gone before the summer. Even though I love my job, I really have zero respect for those 
who make the decisions. What is respectable about them? Just because you were willing to move your family all over the country from one job to 
another or commute crazy distances does not make you respectable. Your paycheck does not make you respectable. Your humanity, compassion, 
and decency are what make you respectable, and there isn’t much of that from what I can see.

If I am not around the next time this paper is printed, please know that I wish you all the very best. Take care of you, because the USPS could give 
a rat’s arse about you, your health, your sanity, or your family. It’s been proven over and over again for decades: their faux concern is perfunctory 
at best.
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As I have been looking back at my Facebook memoriess, I’m reminded that at this time in each of the last three years, 
I was in Washington D.C. for the Legislative Summit. This last week was the scheduled Summit for 2021. As with most 
events, this has been postponed due to COVID-19. What great memories I have of being there with other Postmasters 
and friends as we took our case to the Hill to ask for comprehensive legislative reform for the United States Postal Service. We are hopeful that this 
fall we will have that opportunity again.

I think it is important to remind everyone what comprehensive reform would look like for the Postal Service, so that will be the focus of this article.

1.	 Reducing	the	harmful	effects	of	the	retiree	health	care	prefunding	requirement	on	the	postal	solvency	and	operation.	In	the	first	part	of	
February,	the	USPS	Fairness	Act	(HR	695/S145)	was	introduced		in	the	US	House	and	US	Senate.	The	bill	repeals	the	requirement	to	prefund	Postal	
Service health and retirement benefits as mandated under the PAEA of 2006.

2. Allowing the Postal Service to undertake postal product and service innovations.

3. Promoting postal pricing that more accurately reflects the true cost of mail acceptance, processing, and delivery.

4.	 Enhance	the	universal,	accessible,	and	affordable	governmental	postal	system.

5. Assuring relief from current restrictive retiree liability by coordinating postal retiree Medicare with Federal Employee Health Benefits 
	 Program	(FEHBP)

6. Determining the accurate calculations of the USPS pension liability.

7. Reforming the USPS governance structure to improve decision making.

8. Modernizing and improving USPS business practices.

9. Maintaining an independent US Postal Service.

10. Ensuring universal service for all communities.

11. Continuing to be the delivery partner of choice for small businesses.

12.	 Fair	treatment	of	Civil	Service	Retirement	System	(CSRS)	annuitants.

Bipartisan legislation is the only way to resolve the outstanding issues that the Postal Service is facing.

I also want to, again, remind everyone that your PAC dollars help us get the message to Congress. There are many ways to give, and I encourage you 
to do that.

I	am	very	excited	to	meet	back	in	person	for	the	free	one-day	event	at	the	Olympia	Hotel	RL	(formerly	Red	Lion)	on	April	24th.	Contact	Jackie	Gurr	
at 360-580-7524 or jjgurr@gmail.com to register. Lunch will be provided.

I am also very excited about our upcoming Tri-State Convention in Hood River, Oregon, June 3-6. I hope many will take advantage of going. Last 
year was a long and trying time, and I have missed seeing all of you.

Spring is coming; keep the faith.  

Teresa Goss
Vice President: Legislative/PAC

What Comprehensive Reform 
Would Look Like

Continued from Page 2 - Wendy Fleming

Are you COVID compliant?  We have had a whole year to practice and get it right, and all of us should be following the rules daily.  Unfortu-
nately, I am hearing that OSHA is out in the field finding Post Offices that are not following the basic facemask policy.  OSHA found one office 
where both retail clerks were not wearing masks.  OSHA proceeded to go in through the back door to find the Postmaster not wearing one either.  
Not only are we getting fined by OSHA, but the Postmaster now faces an investigative interview for failing to follow instructions.  They were also 
certifying that the daily COVID compliances were being adhered to by all employees!  We all need to stop falsely certifying reports.  Wearing a 
mask should be a habit by now and, if it’s not, you, as the leader of your office, need to make it happen. 
   
This past week, I also got to thinking, “Am I a good boss, or am I a good leader?”  If you asked my employees, they would probably say they have 
a good boss, the best.  I have always strived to be a good boss, but I realized this week, that is not enough.  I have failed to be a good leader.  I 
have been a fair leader, making a path for my employees to follow by setting expectations in the workplace, but I want to be a great leader.  I want 
to inspire and develop my team to succeed.  This is something that I will be personally working on in the future.  Here are some steps I found on 
forbes.com to become a great leader: provide inspiration, teach and earn, be bold, be humble, listen to your people, strike a balance, and tackle 
challenges.  They seem like common sense steps, but without implementation, they are just words.  What kind of a leader are you?  I challenge 
you to look in the mirror and ask yourself that same question. “Am I a good boss, or am I a good leader?”  What will your answer be?  I hope to 
see you in April, and you can tell me your answer!  Keep doing the great job that you are doing as a leader.  
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There’s so much to do at Kalahari Resort...
 
Dining....Shopping...Arcades...Bowling...Ice Cream Shop...

  ...Zoo...Zip Line...Escape Room...

The UPMA hospitality room will be on the first floor with outside seating 

...And the surrounding area! 

Cedar Point Amusement Park is just a few miles away

Niagara Falls would make a terrific pre- or post-convention side trip
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 Retiree Officers

President 
Mel Williams 
1553 W Lee Rd Othello WA 99344 
509-488-0898
charwilliams46@hotmail.com

Vice President
Susan Salamun
4922 Puget Road NE #134  
     Olympia WA 98516
360-440-9860
susansalamun@gmail.com

Treasurer
Jackie Gurr
313 Jackson Ave 
Raymond WA 98577
360-580-7524
jjgurr8@gmail.com

Secretary
Karen Lemmon
806 Mayhew ST Sunnyside WA 98944
509-840-2995
klemmon806@gmail.com

 

The Retirees’ 
Corner 
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Mel Williams
President - Retirees

Well, it is going to happen again. Th eir no-overtime rule didn’t 
work, so our new PMG is going to try something else. Accord-
ing to the Washington Post and CNN, the PMG wants to elimi-
nate air transportation if our trucking contractors can handle 
the extra load. Th at means a delay in delivery times. Th e 2-day 
delivery time would be history, and the new time would be three 
to fi ve days for non-local mail. He also said that a rate increase is 
possible. Th is is service?

Now, for the home front.

We haven’t had much snow, but it has come down in the last 
week. We have now got about a foot on the ground, and more is 
forecast. Oh well, spring is around the corner, I hope.

Our convention attendance is down quite a ways. What has 
happened to everyone? If you have any ideas, let me or Gordon 
know, and we will certainly try most anything to raise our atten-
dance. Hope to see all of you at the next convention.

Ready or not, here we come!

Marcia and I are coming to Washington! We will be joining 
y’all in Olympia for Washington’s abbreviated Spring Confer-
ence...in fact, we will be spending a good part of the month of 
April traveling the state while we visit three families: Marcia’s 
family,	my	family,	and	0ur	Family	(that’s	you,	UPMA).

Th en in June, we will again be fl ying south to attend the Tri-
State in Hood River. As the Retiree Area Rep, I am charged 
with	visiting	as	many	of	the	states	I	represent	as	I	can	(WA,	
OR,	ID,	MT,	and	AK).	Your	Tri-State	makes	a	trifecta	for	
me, with the added benefi t of being able to visit many, many 
old friends!  Th is covid $*&#@¥£§^ has kept us apart for too 
long, so please plan on attending to renew old friendships and 
maybe even make some new ones!

Jerry Nassen, Retired PM 
Seward AK 99664

Marcia Shea, Retired PM 
Moose Pass AK 99631

National UPMA 
 Education Scholarship

It’s time to start planning for scholarship applications! 

Th e UPMA Scholarship Foundation awards scholarships to qualifying stu-
dents. Th e applicant must be the child, stepchild, grandchild or great-grand-
child of an Active or Retired Postmaster or Manager who is a member of 
UPMA

Scholarship criteria and application are available at 
www.unitedpma.org, click on UPMA Retired tab, and in the dropdown menu, 
click on  UPMA Scholarship Foundation. Good luck!

(Turn	to	page		10	to	fi	nd	information	about	the	Washington	Chapter	
scholarship)

Marjorie Evans 
Postmaster Retired - Almira



Tri-State Convention 2021
Idaho / Oregon / Washington

        What to bring

•	 Door Prizes.........his, hers, generic
•	 A positive attitude to meet new friends and 

enjoy old ones
•	 Readiness to learn from a quality group of 

speakers and instructors, including national 
officers

•	 $$ for the Retirees’ daily 50/50
•	 Readiness to enjoy hospitality snacks and 

refreshments

    Eateries

Bette’s	Place.		 	 White	Buffalo	Wine	Bar	Bistro
416	Oak	St.	 	 	 4040	Westcliff	Dr.

3 Rivers Grill  Sixth Street Bistro Pub
601 Oak St.   509 Cascade Ave

Riverside   Full Sail Brewing Co.
1108 E Marina Dr  508 Columbia St

      Double Mountain Brewing
               8 4th St. 

                                        What to do 

Bonneville Lock and Dam
Hood River Farmers Market.....Saturday

The Tri-State registration form is on page 11 of this publication 
and on our website: www.washingtonupma.com.

And check the website periodically  for up-to-date information

Making a Difference Award
Now is the time to nominate that special 
UPMA member you feel deserves the 
honor	of	the	Making	a	Difference	Award!		
The nominee must be an active or retired 
Postmaster, Manager, or Supervisor and a 
UPMA member in good standing.

In your own words, describe why you think 
your nominee deserves the award. Include 
service	to	UPMA	(this	includes	NAPUS	
and	the	League	of	Postmasters),	commu-
nity involvement, service to the US Postal 
Service, and any other awards or creden-
tials that apply. Please remember to include 
contact information for both you and your 
nominee. As a reminder, do not use a pen-
alty envelope to mail your submission. 
 
By April 30, 2021, 
send your nomination to: 

Gordon Williams

2100 Isabel Way Aberdeen WA 98520
306-589-9476
gor_don_bleu@comcast.net

Submissions 
needed 

by 
April 30, 2021

for 
presentation 

at Tri-State

Washington State 
UPMA

College Scholarship 

To apply, you must be the child or 
grandchild of a dues-paying member 
of Washington UPMA. You must be 
either a graduating high school senior 
or an undergraduate student of an ac-
credited college.

Application forms may be download-
ed at: 
www.washingtonupma.com

All completed forms must be post-
marked no later than April 30, 2021.

Questions?  Contact Harriet Stay at 
360-765-4432
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Free Registration to 
First Timers!

Aft	er	attending		a	state	meeting	for	the	fi	rst	time	(state	convention	or annual 
conference),	a	Washington	UPMA	member	may	be	reimbursed	for	their	registration.	
To qualify for reimbursement, the member must attend the entire convention or con-
ference. 

All USPS employees are welcome to join UPMA
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Article IV – Meetings
Section 1.
Th	 e	chapter	will	hold	two	(2)	state	meetings	per	year.: one in the spring and one in autumn. Th e spring meeting will be called the state convention, 
and the fall meeting will be called the fall conference.  One will be called the annual conference, and one will be called the state convention.

Article V – Offi  cers
Section 2.
In odd-numbered years, the president, executive vice president, editor, and the adverse action vice president shall be elected at the annual state con-
vention to serve two-year terms, with all subsequent terms also lasting a duration of two years. In even-numbered years, the secretary, treasurer, and 
the membership and legislative/PAC vice presidents will be elected at the annual state convention to serve two-year terms. Subsequent terms will be 
two years.  Terms of offi  ce shall commence on November 1 and will end on October 31. January 1 and will end December 31. Offi  cers may serve an 
unlimited consecutive number of terms of offi  ce.

Article I – Offi  cers
Section 3.
One vice president will serve as the chapter member representative committee chair. It will be their duty to advocate for active members facing dis-
cipline and to refer any cases involving adverse action to the UPMA National Adverse Action Committee.

Bylaws
Article I – Offi  cers
Section 3.
Th e vice presidents will be responsible for the following duties:
One vice president will serve as the legislative and PAC chair. It will be their duty to handle legislative and PAC activity within the chapter.
One vice president will serve as the chapter member representative committee chair. It will be their duty to advocate for active members facing dis-
cipline and to refer any cases involving adverse action to the UPMA National Adverse Action Committee.
One vice president will serve as the membership chair. It shall be their duty to promote membership for the organization and to ensure the chapter 
always has a strong membership.
Th e vice presidents shall receive such reimbursement for their expenses as the executive board may provide.

Article VI – National Convention Roll Call Voting Procedure
When preparing for roll call votes to be cast at national conventions, Th e vote for national offi  cers shall be taken by paper ballot at the annual state 
convention in the year that the election will take place at the national convention. Th e results of that paper ballot shall govern the procedure, by 
percentage, for how the chapter’s votes will be cast at the national convention by the chapter president. Th e results of the votes shall be recorded by 
the chapter secretary. national offi  cer present at the state convention, as well as in the offi  cial minutes of the state convention. Th e national offi  cer 
and	the	chapter	president	must	send	the	results	to	the	national	offi		ce	within	ten	(10)	days	of	the	conclusion	of	the	state	convention.	On	the	issue	of	
elections, Th e chapter’s offi  cial vote must be taken at the state convention in the year that the election will take place at the national convention.

Article	X	–	Amendments
All	proposed	amendments	must	be	submitted	in	writing	to	the	chapter	president	at	least	thirty	(30)	days	prior	to	the	opening	of	the	annual state 
convention or fall annual conference  or other state meeting.	Th	 e	proposed	amendment(s)	shall	be	published	in the state newspaper or sent to all 
members	by	other	hard-copy	means	at	least	thirty	(30)	days prior to the state meeting in which they are to be voted upon. Th ese bylaws may be 
amended at either state meeting of the chapter by a two-thirds vote of the members eligible and present. Any proposed amendments shall be read 
at	one	session	of	the	state	meeting	and	voted	on	at	a	subsequent	session;	these	amendment(s)	shall	become	eff	ective	immediately	upon	the	adjourn-
ment of the state meeting unless otherwise specifi ed in the amendment.
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Hello, everyone. It’s time to make plans for our fi rst face-to-face 
meeting of 2021!

As mentioned in other articles, this is a free event for all members. 
It’s a time to get some much-needed UPMA chapter business done 
and hear from our good friend Padric Fisher, UPMA Western 
Area Vice President.

Please register your attendance via me, so I have a head count for 
the luncheon.Please respond by April 16, 2021. All I need is your 
name and the offi  ce you are in or retired from. Please include any 
guests who will be attending with you.

Washingtion Retiree President Mel Williams, along with his of-
fi cers, will also have a meeting that day.

I will  have registration forms available for the UPMA ID-OR-WA 
Tri-State Convention in Hood River, Oregon, June 3-6. We will 
have a drawing for 5 free registrations. Th is is for anyone who isn’t 
a state offi  cer that registers at the April 
event. 

Looking forward to seeing you 
all in person!

Jackie Gurr, Convention ChairProposed Bylaw Changes


